
C O S M I C M I N D
A S T R O

P E R S O N A L I S E D  V E D I C  R E P O R T

W H E R E  C A N  M Y  W O R K  B E C O M E  M O S T  U S E F U L ?

The Career Compass
Work that fits. Timing that helps.

Prepared for Sample Reader

**-**-**** - birth details withheld in this sample

+
Personally reviewed by Nileshay

Traditional knowledge - modern psychology - behavioural insight



R E P O R T  M A P

Inside Career Compass
Begin with the D1 and D10 evidence, then use the compass and timing pages to compare career decisions with

real-world evidence.

01

Career chart evidence

D1 foundation and D10 work-pattern confirmation

5

02

Career compass

A visual synthesis of self, service, systems and visibility

6

03

Timing map

Current phase, next transition and 30-60-90 day review

7

04

How to use this reading

How to read this report

8

05

Your career pattern at a glance

The chart factors that shape the strategy

9

Indexed sections and PDF bookmarks are generated from the same report manifest.
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R E P O R T  M A P  -  C O N T I N U E D

Career Compass - continued
Continue through the chapters and calculated reference pages.

06

Professional strengths and working style

Natural capacities and confidence

10

07

Role directions worth testing

Fields, roles and environments to explore

11

08

Growth edges and sustainable progress

What strengthens professional progress

12

09

Career-development windows

Supportive periods and transition points

13

Indexed sections and PDF bookmarks are generated from the same report manifest.
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R E P O R T  M A P  -  C O N T I N U E D

Career Compass - continued
Continue through the chapters and calculated reference pages.

10

A practical 90-day action plan

Practical choices and communication

14

11

Supportive practices - behaviour first

Practical supports and reflective practices

15

12

Astrological basis and limits

The chart evidence behind the reading

16

13

Closing perspective

A grounded way to use the guidance
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Indexed sections and PDF bookmarks are generated from the same report manifest.
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E V I D E N C E  L A Y E R

The career evidence
D1 and D10 are placed side by side before the report interprets direction or timing.

Sun in Dhanus -  house 7 Saturn in Kumbha -  house 9 D10 Lagna Dhanus

Amatyakaraka Moon Jupiter-Venus period

D 1  -  F O U N D A T I O N D 1 0  -  C O N F I R M A T I O N

Factor
The calculated placement supporting the statement.

Interpretation
The meaning is kept beside the evidence.

Confidence
Repeated indicators are separated from tentative ones.

Action
Conclusions end in a practical decision cue.
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E V I D E N C E  L A Y E R
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S Y N T H E S I S

Your career compass
A decision framework assembled from D1, D10 and timing factors.

S O L A R  E X P R E S S I O N

Dhanus - house 7

S AT U R N I A N  W O R K

Kumbha - house 9

D 1 0  A S C E N D A N T

Dhanus

A M AT YA K A R A K A

Moon

How to use this page. The compass organises evidence; the interpretation that follows decides which directions are strongest.

D1 + D10
T I M I N G

S E L F

S E R V I C E

S Y S T E M S

V I S I B I L I T Y

S Y N T H E S I S
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T I M I N G  A N D  A C T I O N

Career timing as a decision map
Long periods become readable phases, decision windows and review points.

Major period

Jupiter
2018-07-27 to 2034-07-27

Active sub-period

Venus
to 2029-02-06

Next shift

Sun
2029-02-06

30 DAYS

Notice

Track the active pattern.

60 DAYS

Test

Use real-world evidence.

90 DAYS

Review

Adjust with perspective.

M A H A D A S H A S

Mars

1993

Rahu

2000

Jupiter

2018

Saturn

2034

Mercury

2053

Ketu

2070 2077

W I T H I N J U P I T E R — A N T A R D A S H A S

Ju

18

Sa

20

Me

23

Ke

25

Ve

26

Su

29

Mo

29

Ma

31

Ra

32

Y O U A R E H E R E

T I M I N G  A N D  A C T I O N
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01 H O W  T O  R E A D  T H I S  R E P O R T

How to use this reading

This Career Compass is a decision aid, not a verdict. It brings the D1 birth chart, the D10 professional

chart and the running Vimshottari periods into one practical view. Compare its themes with your skills,

responsibilities, financial position and the evidence you receive from real work.

Mithuna rises in the birth chart, making Mercury central to how you learn, decide and communicate.

Jupiter, lord of the tenth house of profession, occupies the fifth house of knowledge, judgement and

creative intelligence. This connects career progress with the ability to understand a subject deeply and

make that understanding useful to other people.

“Use the chart to frame better experiments; let lived evidence make the

final decision.”

H O W  T O  R E A D  T H I S  R E P O R T
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02 T H E  C H A R T  F A C T O R S  T H A T  S H A P E  T H E  S T R A T E G Y

Your career pattern at a glance

Knowledge  into  contribution. The  tenth  lord  Jupiter  in  the  fifth  house  supports  work  involving

judgement,  advising,  teaching,  strategy or the responsible interpretation of information.  Professional

satisfaction tends to grow when your conclusions improve someone else's decisions.

Problem-solving under pressure. Mercury, the ascendant lord, sits in the sixth house with Rahu and

Venus. This can sharpen diagnosis, research, editing, audit and process-improvement skills, especially in

situations where the first explanation is not enough.

Systems and communication. The D10 rises in Dhanus, while Mercury, Jupiter and Saturn gather in

Kumbha. Professional growth is supported by a combination of principles, systems thinking, networks

and the ability to explain complex work clearly.

W O R K I N G  H Y P O T H E S I S

The strongest fit is likely to combine thoughtful analysis, useful systems and communication that

helps people act with greater clarity.

T H E  C H A R T  F A C T O R S  T H A T  S H A P E  T H E  S T R A T E G Y
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03 N A T U R A L  C A P A C I T I E S  A N D  C O N F I D E N C E

Professional strengths and working
style

Mithuna  rising  brings  curiosity,  adaptability  and  a  natural  tendency  to  connect  information  across

domains. Because Mercury occupies the sixth house, this intelligence is often activated by real problems:

inconsistencies to investigate, risks to understand, processes to repair or questions that need a more

precise answer.

Saturn is strong in its own Kumbha sign in the ninth house. This supports disciplined learning, respect

for  method  and  the  patience  to  build  expertise  over  time.  In  the  D10,  Saturn  repeats  its  Kumbha

placement  beside  Mercury  and  Jupiter,  strengthening  the  theme  of  structured  knowledge

communicated through systems, teams or networks.

Mars is placed in Makara in the D10, while Venus is in Meena. Together they add execution and empathy

to the analytical  pattern:  the capacity  to  finish demanding work without  losing sight  of  the human

experience around it.

S T R E N G T H  T O  P R O T E C T

Your  advantage  is  not  information  alone.  It  is  the  ability  to  investigate,  organise  and  translate

information into a decision someone can actually use.

N A T U R A L  C A P A C I T I E S  A N D  C O N F I D E N C E

S A M P L E  R E A D E R  -  T H E  C A R E E R  C O M PA S S 10



04 F I E L D S ,  R O L E S  A N D  E N V I R O N M E N T S  T O  E X P L O R E

Role directions worth testing

Advisory and knowledge work. The Jupiter-Mercury pattern supports consulting, analysis, audit, policy,

education,  research  or  subject-matter  roles  where  conclusions  must  be  explained  clearly  and

responsibly.

Research, risk and complex cases. The sixth-house cluster and eighth-house Moon can be useful in

work  involving  investigation,  crisis  response,  compliance,  behavioural  insight,  finance,  healthcare

administration or other domains where sensitive complexity must be handled calmly.

Systems and technical communication. The Kumbha concentration in the D10 supports technology,

product  systems,  operations,  data  storytelling,  programme  design  or  communication  that  connects

specialists, processes and users.

Treat these as adjacent directions, not fixed job titles. Test one small assignment in each direction and

compare energy, learning speed, external feedback and economic demand before committing to a larger

change.

F I E L D S ,  R O L E S  A N D  E N V I R O N M E N T S  T O  E X P L O R E
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05 W H A T  S T R E N G T H E N S  P R O F E S S I O N A L  P R O G R E S S

Growth edges and sustainable progress

Mercury, Venus and Rahu share the sixth house, with Mercury and Venus close to the Sun. This can

produce excellent problem-solving, but it can also keep the mind in continuous correction mode. The

growth task is to distinguish useful refinement from perfectionism and to define when work is complete

enough to test.

The Moon in Makara in the eighth house often processes pressure privately. You may look composed

while carrying more uncertainty than colleagues realise. Sustainable progress improves when difficult

work has a clear boundary, a debriefing habit and trusted people with whom unfinished thinking can be

shared.

The Sun and Mars in the seventh house can make professional visibility and partnership important, but

they  may  also  sharpen  debate.  Influence  grows  when  firmness  is  paired  with  curiosity:  state  the

recommendation, show the evidence and leave room for the other person to contribute.

B E H A V I O U R A L  P R I O R I T Y

Do  not  let  service  become  invisibility.  Document  outcomes,  name  your  contribution  and

communicate before excellent work disappears into the next problem.

W H A T  S T R E N G T H E N S  P R O F E S S I O N A L  P R O G R E S S
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06 S U P P O R T I V E  P E R I O D S  A N D  T R A N S I T I O N  P O I N T S

Career-development windows

The Jupiter mahadasha runs from July 2018 to July 2034. Because Jupiter rules the tenth house, this long

chapter keeps profession, judgement, relationships and growth central. The sub-periods below change

the emphasis; they do not guarantee events or override market conditions.

D E C I S I O N  W I N D O W S

W I N D O W C O N F I D E N C E T H E M E S  L I K E LY  A C T I V E S U P P O R T I V E  A C T I O N

Jun 2026 to Feb

2029
Stronger

Collaboration, value, creative

refinement

Strengthen alliances and package expertise into

visible work

Feb to Nov 2029 Moderate Authority, visibility, negotiation Take clear ownership while managing ego friction

Nov 2029 to Mar

2031
Moderate

Emotional load, finance, deeper

research

Consolidate, protect recovery and favour depth

over expansion

Mar 2031 to Mar

2032
Focused

Execution, deadlines, competitive

energy

Give urgency a defined project and avoid reactive

conflict

Use transition dates as review points rather than deadlines. A supportive period can still be poorly used,

while a demanding period can produce exceptional preparation.

S U P P O R T I V E  P E R I O D S  A N D  T R A N S I T I O N  P O I N T S
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07 P R A C T I C A L  C H O I C E S  A N D  C O M M U N I C A T I O N

A practical 90-day action plan

First 30 days - notice. Keep an evidence log. Record the tasks that produce good concentration, the

problems people repeatedly bring to you, and the outcomes that others value enough to mention.

Next 30 days - test. Choose one adjacent direction and run a low-risk experiment: a small portfolio

project, a process improvement at work, a short course or two conversations with people already doing

the role.

Final 30 days - review. Compare the experiment with four realities:  capability,  energy,  demand and

economics. Continue only where at least three of the four are improving.

K E E P  I T  R E V E R S I B L E

Do not make a high-cost career move merely to prove commitment. Build evidence until the next

step becomes proportionate.

P R A C T I C A L  C H O I C E S  A N D  C O M M U N I C A T I O N
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08 P R A C T I C A L  S U P P O R T S  A N D  R E F L E C T I V E  P R A C T I C E S

Supportive practices - behaviour first

For  Mercury. Create  a  weekly  synthesis  habit:  reduce  the  week's  scattered  notes  to  one  page  of

decisions, open questions and next actions. Clarity grows through structure, not through carrying every

detail at once.

For Jupiter. Teach, mentor or write about one subject you genuinely understand. Explaining knowledge

exposes gaps and converts experience into a professional asset.

For the Moon. Protect recovery as part of the work system. Use a regular shutdown ritual, quiet walk,

journal or device-free interval so that responsibility does not occupy every mental space.

These are optional reflective supports. They are not substitutes for training, financial planning, labour-

market research or qualified professional advice.

P R A C T I C A L  S U P P O R T S  A N D  R E F L E C T I V E  P R A C T I C E S
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09 T H E  C H A R T  E V I D E N C E  B E H I N D  T H E  R E A D I N G

Astrological basis and limits

E V I D E N C E  U S E D  I N  T H I S  R E A D I N G

L A Y E R C A L C U L A T E D  F A C T O R H O W  I T  W A S  U S E D

D1 career axis Mithuna lagna; 10th lord Jupiter in the 5th
Communication, judgement, knowledge and advisory

contribution

D1 work

pattern

Mercury, Venus and Rahu in the 6th; Moon in

the 8th
Analysis, service, refinement and complex problem-solving

D10
Dhanus lagna; Mercury, Jupiter and Saturn in

Kumbha

Professional principles, systems, networks and

communication

Timing Jupiter-Venus to Feb 2029, then Jupiter-Sun Current priorities and the next review window

Astrology  is  a  traditional  interpretive  framework,  not  a  scientific  prediction  of  the  future.  Career

outcomes  also  depend  on  education,  health,  location,  responsibilities,  opportunity,  discrimination,

economic conditions and individual  choice.  This report is  most responsible when used beside those

facts.

T H E  C H A R T  E V I D E N C E  B E H I N D  T H E  R E A D I N G
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10 A  G R O U N D E D  W A Y  T O  U S E  T H E  G U I D A N C E

Closing perspective

The  repeated  pattern  in  this  chart  is  useful  intelligence:  curiosity  that  investigates,  discipline  that

organises and communication that helps another person act. Work becomes more satisfying when all

three are present.

The present Jupiter-Venus period favours thoughtful collaboration and refinement. Let the next decision

be neither dramatic nor passive. Make it small enough to test, serious enough to teach you something,

and clear enough that you can review the evidence.

“What problem are you willing to understand deeply enough that your

solution becomes genuinely useful?”

A  G R O U N D E D  W A Y  T O  U S E  T H E  G U I D A N C E

S A M P L E  R E A D E R  -  T H E  C A R E E R  C O M PA S S 17



W I T H  R E S P E C T  F O R  Y O U R  W O R K

The chart proposes. You decide.

Everything in this reading describes weather, not walls — supportive

seasons for your working life, and the strengths that carry you through any

season.

— Nileshay
N I L E S H A Y  ·  C O N S U LT I N G  V E D I C  A S T R O L O G E R  ·  C O S M I C M I N D

Astrology is a traditional interpretive lens, not a scientific prediction of the future, and this report is not a substitute for labour-market research,

financial planning, or professional advice. It offers reflective guidance; all decisions remain yours. Prepared from your birth details as provided,

calculated on the Swiss Ephemeris with Lahiri ayanamsa, and personally reviewed before delivery. © CosmicMind.
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